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PREAMBLE
In 2001, the Life and Mission Agency received an Overture (No. 34) from the Presbytery of East Toronto.
The overture requested definitions of racism and racial harassment and policies to address allegations of
racial harassment. Justice Ministries established a working group to respond to the overture. The response
to Overture No. 34 (2001) was submitted to and approved by the 130th General Assembly (2004). 

The response to the overture included, definitions of racism and racial harassment, a recommendation
that Assembly Council establish a working group to develop a policy to address allegations of racial
harassment and to develop policies and strategies to strengthen representation by ethnic and racial
minority people on national staff and standing committees of General Assembly.

The taskforce prepared a draft policy to address allegations of racial harassment in 2007 which Assembly
Council submitted to the 133rd General Assembly (2007). The document is entitled “Growing in Christ:

Seeing the Image of God in Our Neighbour”. Presbyteries were requested to study the document and
submit their comments by January 31, 2008. The document was reviewed and approved by Assembly
Council in March, 2008. Assembly Council will recommend that the 134th General Assembly (2008)
approve the document. 

The taskforce also submitted recommendations on policies and strategies to strengthen representation
by members of ethnic and racial minority peoples on national staff and on standing committees of
General Assembly. These recommendations will be considered by the 134th General Assembly (2008).

In preparing the response to Overture No. 34 (2001), Justice Ministries held consultations with racial and
ethnic minority individuals and courts of the church. One suggestion was to host a forum that would
bring together Presbyterians who are members of ethnic and racial minority peoples. 

Justice Ministries was pleased to host this forum at Crieff Hills Community, April 4-6, 2008. The forum
was attended by 49 individuals in 11 Presbyteries. There were 11 young adults (under 35) and 11 clergy.
Most participants came from southern Ontario. There was, however, representation from Montreal,
Ottawa, Thunder Bay, Edmonton, Fort St. John (BC) and Vancouver. Participants came from the follow-
ing presbyteries: Montreal, Ottawa, Pickering, East Toronto, Eastern Han-Ca, West Toronto, Hamilton,
Superior, Peace River, Western Han-Ca and Westminster. Participants were appointed by Presbyterian
College and Knox College and the Centre for Asian-Canadian Theology and Ministry at Knox College. 

Note: The 134th General Assembly (2008) approved the policy to address allegations of racial harassment. This doc-
ument is entitled Growing in Christ: Seeing the Image of God in Our Neighbour. In addition, General Assembly
approved the following policy: A Statement of Commitment Toward Racial and Ethnic Diversity in The Leadership

National Level of The Presbyterian Church in Canada.

Forum Planning Team Members:

Photo from left, Ms. Katharine
Masterton, Rev. Elias Morales, Rev.
Paul Kang, Ms. Adele Halliday (co-
convener), Mrs. Grace Thornley-
Brown, Mr. Stephen Allen (co-con-
vener).  
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OPENING WORSHIP
FRIDAY, APRIL 4, 2008

OPENING WORSHIP – ORDER OF SERVICE
ELIAS MORALES, WORSHIP LEADER

Call to Worship (based on Psalm 46)

Leader: Mighty God, our fortress and our rock: 
All: Be our refuge and strength.
Leader: Creator God, our maker and protector:
All: Be our refuge and strength.
Leader: Loving God, our hope and our redeemer:
All: Be our refuge and strength.
Leader: Merciful God, our foundation and our guide:
All: Be our refuge and strength. 

Pastoral Prayer

Hymn Rejoice, the Lord is King

Prayer of Confession

Scripture 
reading: 1 Corinthians 12:3-13

Meditation: There is room for all

Hymn To God be the Glory 



OPENING SESSION
HOPE NOTES
FRIDAY, APRIL 4, 2008

During the opening session of the forum, participants were
asked to share their hopes and expectations for the week-
end. These are some of their hopes:

• So we feel like insiders in the church, even with our difference, may we extend our
support to new immigrants, so that they may have fewer struggles and frustrations.

• Justice and righteousness in one for all.

• That all participants will speak with candour and honesty.

• I hope whatever idea or concerns we bring will be appreciated and understood.

• That the opportunities for gatherings like this continue and enable a transformation in
our church!

• To learn from each other’s experiences and to know more [about] each other.

• In our church (The PCC) I dream [of] the day when we do not have to use the vocabu-
lary “visible minorities” as all people are as precious/equal.

• Many Presbyterians in the Church can be changed/enriched by the stories of ethnic and
racial minority peoples.

• That visible minority peoples of the church be more involved in [the] worship process;
in session.

• The paradox – we say “in Christ there is no East or West” yet we emphasize difference –
let’s do something about this!

• My eyes are opened so I can see and be fruitful.

• How are we planning to use the information we gather over the weekend to implement
in our church?

• I want to see breakthroughs, change; something that will last; that those who come
after us can continue.

• Getting to know each other (network).
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stories of hope, daring hope that will arouse the church and pull the church out of its comfort zone with
‘sameness’?

How shall we tell the stories? 

Will we tell our stories in ways that allow us to rise above the standard expectations of pity-parties,
which do nothing but parade pains and frustrations, leaving intact the structures that not only create the
possibilities for pity-parties, but delight in them, because they effectively prolong the lifespan of ‘same-
ness’?

Will the telling of our stories embody our resoluteness as peoples, diverse, richly gifted and talented,
who yearn to be included so that our voices may find places in the positions of power and authority in
our church – places from which we may speak with integrity to foster the just changes needed to support
The PCC in its journey and practice of faith in Jesus Christ?

Will we tell our stories in ways that challenge the singing of the song that we love to sing, “We are
walking in the light of God”, declaring that song illegal until the day when our church stops and listens
to the knocking of God at our doors, calling out,
I the Lord your God, have heard the voices of my people
I have heard their yearning to be fully included 
I have seen your colour-less, image-less, face-less websites! 
Were they to show the faces of those who occupy the positions of power in our church and educational
institutions then all would know that something is terribly wrong!

Will we tell the stories so that our church may hear the voice of God through our stories - I have come
to liberate you from the clutches of the structures that keep some out and as such have deprived my
church from coast to coast in this land, of the ability to truly engage the richness of its diversity! In Jesus
Christ I have come to rip the curtains from top to bottom - to expose injustice and bring about true jus-
tice! I have come to point out to you, the incompatibility of a justice-seeking church that positions itself
on the cutting edge of justice in many fields, but is hesitant to move out and shake up its own structures
to make them reflect the full racial/ethnic diversity of my people!

May God guide and bless you as you set about the task of telling stories! 
Again, my thanks and appreciation to Justice Ministries for the invitation.
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Questions for table groups

1. What language best fits your understanding of what it means to be “you” in The PCC?
What language do you find problematic in describing this “you”? 

2. How might the collective experiences at your table help The PCC to envision what it
means to be a church that truly includes all its racial/ethnic peoples in all aspects of its
life?

3. In light of this Forum, where do you see God calling The PCC to go and how might the
church prepare for this journey? 

4. How do you see yourself as part of this journey?



SESSION: WHO ARE WE? WHOSE ARE WE?
MORNING SESSION, SATURDAY, APRIL 5, 2008

PAUL KANG, FACILITATOR

The Reverend Paul Kang is the minister of St. Andrew’s Presbyterian Church, Humber Heights,

in Toronto, Ontario. Paul is a member of the forum planning team. 

Session Resource Handout: “254 solitudes,
and counting”, Margaret Wente, The Globe

and Mail, 30 June 2007. 

Introduction

• Paul’s passionate letter to the
churches of Galatia can be a great
resource for the church because it
can help us think theologically about
the challenges we face as a denomi-
nation and within our churches con-
cerning our identity. 

• What’s at stake for these newly
formed churches of Galatia is their
identity.

Background

• Paul’s letter is believed to have been written around 50 CE.

• Galatia was part of Asia Minor, or modern day Turkey.

• Paul had founded the churches of Galatia, made up of Gentile pagan converts.

• Having left Galatia, Paul receives word that controversy has erupted within the churches. Jewish-Christian
missionaries have come to Galatia urging Gentile Christians to adopt Jewish practices (i.e. Law observance)
in order to be in full covenant membership with the God of Israel. 

— Circumcision
— Observance of Jewish Sabbaths and feast days (Galatians 4:8-11)

• In response, Paul writes a letter to the churches of Galatia arguing against the position of the Jewish-
Christian missionaries.

Read Galatians 2:16-21
Doctrine: Justification

• Human beings are justified/rectified/ put in right relationship with God/ are in full covenant membership
with God, not through obeying the Law but through the faithfulness of Jesus Christ, who gave himself for
us. The emphasis is that rectification is God’s doing, not ours.
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• Thus, it is God who acts and makes us righteous, and being made righteous is equivalent to covenant mem-
bership.

• Therefore, according to Paul, God’s grace transcends Law-observance and is made accessible to all who
trust in God’s boundless grace.

• Implication: the faithfulness of Jesus has broken down boundaries making God’s grace accessible to all. As
a result of Jesus’ death, the old regime bound to worldly powers and principalities have been defeated and
a new creation has started taking root. 

Read Galatians 3:26-29
Doctrine: Baptism

• We are united in Christ in our baptism through faith. This shapes our identity. 

• Paul argues that Gentiles have been given a new identity as God’s people in Christ. Therefore, they do not
need identity markers like circumcision in order to be in right standing with God.

— There is no longer Jew or Greek: religious and cultural separateness has been abolished.
— There is no longer slave or free: class distinctions and social hierarchies have been destroyed.
— There is no longer male and female: gender distinctions have lost the power to divide and oppress.

• Implication: Since these distinctions that have divided us have been abolished in our baptism, we are unit-
ed with each other. We are no longer solitary individuals but members of a new family and citizens of a
new society (Eph. 2:19)

Participant Discussion Questions

In her article, Wente talks about Canada as a place where “we build our little enclaves, celebrating our fabulous diversity
while hardly ever rubbing up against anybody who’s not a lot like us.” In contrast, Paul, in Galatians 3:28 talks about
God’s new creation where barriers and distinctions that once served to separate people have been abolished by Christ. 

The following questions were considered by forum participants in small table groups. These responses were generated
by participants in these table groups.

If the purpose of the church is to give the world a reason to
hope, how can the church play a prophetic role in times of
great social change?

• People have a natural tendency to form “enclaves”.

• Language as a tool of integration but also a tool of separation.

• Embrace individual identities instead of group/cultural identities.

• Racial and ethnic minority people have to get out of our “comfort zones”.

• Sharing the facilities and resources instead of renting. 

• Failure of Canadian Government’s multicultural policies reflected in our church.

• Mission sense/spirit.

• “Real” unity versus a “sentimentalized” picture of unity.
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• “Mix and mingle”

• “New vision” structure.

• Inclusive church; welcome all kinds of people without discrimination.

• Respond to changes.

• Embrace the changed reality.

• “New identity” as the church.

• Acceptance beyond differences.

• Responding to needs of different people in the community.

• Have faith in “House of God” church.

• Showing that difference doesn’t mean weakness.

• Demonstrating the value of many gifts.

• Proactively seek out opportunities to bridge differences.

• Redefine differences; our differences are special gifts.

• Rise to Paul’s challenge in Galatians 3:26-29.

• Obtain resources to support people with different historical experiences that tend to
allow some people to conceive of difference as weakness.

• A church without walls must be built.



• To be prophetic we need a vision. To have vision, we must be close to God. To be close
to God, we must have good personal devotion.

• Encourage participation beyond local community.

• Change; obedience; gift; growth; baptism; support; faith.

• The church has been silent on the prophetic role that it can play – it has been compro-
mised and weakened by secular powers.

• We need the renewing power of the Holy Spirit.

• Church can be very prophetic in terms of impacting social and structural inequalities
(and structural injustice) both inside and outside of the church.

• We have at times been too self-absorbed with what happens in our local churches – so
we have been fragmented from making broad change as a whole.

• The Church can create opportunities for leadership and create spaces for people to come
together where differences are recognized, accepted and celebrated!

• Look at our own church structures. Find courage to change.

• Know your rights, be informed, take risks.

Where do you see signs of this new creation described by
Paul (in Galatians) unfolding in the church today?

• Oneness; out of many, one people; openness.

• Leading with Care program.

• The church needs to lead by example.

• Who is the church?

• Learn to love; respect others.

• Jesus said to love our neighbours as ourselves. Caring for others. Be a good Samaritan.

• How to implement change?

• The development of a policy to address allegations of racial harassment.

• Take responsibility; being more proactive.

• To recognize that we are all equal in the sight of God and that all people are free to
worship and serve in one’s own language and culture.
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AFTERNOON KEYNOTE SESSION
SATURDAY, APRIL 5, 2008

KEYNOTE SPEAKER: STEVE KABETU

Steve (Shaka) Kabetu was born in a reserve village outside of Nairobi, Kenya. He attended high

school in Nairobi, studying in Swahili and English. He attended an Anglican church as a young

boy and a Presbyterian church as a teenager. He came to Canada to attend university, graduat-

ing from York University in Toronto with a degree in Economics and Environmental Studies. He

joined the Christian Reformed Church in North America (CRCNA) fourteen years ago. He

designed the first anti-racism curriculum in Canada for the CRCNA in 2002 and developed a

diversity plan for the Classis of Toronto. Steve has served as Race Relations Coordinator for

the CRCNA since 2005.

Steve reflected on the Christian
Reformed Church in North America’s
(CRCNA) Race Relations Ministry and
outlined its work and program foci. His
presentation included:

• A PowerPoint presentation on
the CRCNA Race Relations
Ministry;

• An outline of the CRCNA’s anti-
racism curriculum in Canada;

• An excerpt from The Christian
Reformed Church - Acts of
Synod 1920, Article 34;

• A Prayer of Repentance given
during the June 2007 CRCNA
Synod re Article 34, 1920 Synod.

These documents are available upon
request from Justice Ministries.



SESSION: YOUTH AND YOUNG ADULTS
AFTERNOON SESSION, SATURDAY, APRIL 5, 2008

ADELE HALLIDAY, SESSION FACILITATOR

Adele Halliday is a program coordinator in the Ethnic Ministries office of the United Church of

Canada. Adele is a member of Beaches Presbyterian Church in Toronto, Ontario, the convener

of the forum planning team and convener of the Justice Ministries Advisory Committee.

This session focused on the unique needs of racial
and ethnic minority youth and young adults and
how our church can best address and minister to
these needs.

“Youth and young adults” can refer to anyone aged
14-35. This is an age group that has unique and
specific challenges—and opportunities—because of
age.

This is the age when many major life transitions
happen: high school graduation; entering and/or
graduation from university or college and estab-
lishing first careers. 

Other transitions can include, living away from the
parental home for the first time, and entering into
life partnerships (marriage). Family is re-defined as
one transition from childhood into adulthood and,
for some, parenthood. 

Identity

People are most likely to define and re-define one’s
own identity during these years; some psycholo-
gists say that by the time young adults are in their
late 20s, they have come close to fully forming
“self”.

Youth and young adults may self-identify in many different ways. Some of these include: culture, geography, language,
gender, faith.

Uniqueness

Within the context of this forum, we recognize that racial and ethnic minority youth may have unique set of needs
because of the intersection of age and racial, ethnic, and/or linguistic identity.

• 1st and 2nd generation Canadians.

• 1.5 generation Canadians.

• People born in Canada who have been here for many generations.

• People who do not speak English as their first language.
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The Presbyterian Church in Canada Ministering Opportunities

There are opportunities for ministering to youth within The Presbyterian Church in Canada. National youth gatherings
include Canada Youth and Youth in Mission. Canada Youth happens every three years, and focuses on youth, youth
leadership, and mission. The Youth in Mission program runs short term mission trips in Canada and internationally. 

Regional and/or Synod youth gatherings include Presbyterian Young Peoples Society and Synod Youth Council. These
gatherings happen three to four times each year, usually over long weekends.

Responses to the following questions were generated by participants in table groups.

Why are regional and national events of The Presbyterian
Church in Canada not well attended by many racial and
ethnic minority youth and young adults?

• The racial and ethnic youth do not know these events exist. Youth leaders from the
church are unaware; poor communication; not culturally appealing.

• Programs are not online; not well advertised.

• Language barriers; cultural differences.

• Cost; very expensive – limited resources; should be funded.

• Educate the youth to understand that Presbyterianism can be progressive.

• Coping skills – preparation for youth (develop tools to help prepare them for national
events); small steps first; national gatherings are scary.

• Ethnic youth are more isolated; It is uncomfortable to go to a broader youth event
because people feel isolated and labeled (i.e. they are suddenly Chinese); racial minority
people are already isolated within many home congregations.

• Burdensome: young people may have to represent youth and their ethnicity.

• Needs are met within their own congregations; don’t see a need for broader youth
events – things can be done locally (self-satisfying) – lots happening locally.

• Youth are involved in other activities, such as local youth events organized by non-
denominational groups (i.e. Campus for Christ, Intervarsity); young people in school
and/or working often cannot take time off.

• Youth are caught between their “adopted” culture and their own “home” culture.

• Barriers exist between 1st and 2nd generation Canadians (1st generation tend to use
resources and programs from one’s “home” country); losing 2nd generation youth
because of language barriers (1st generation will speak “home” language and 2nd gener-
ation will speak English).
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• The image of church is a local racial identity (i.e. Korean), so cannot picture a broader
church with a racial mix.

• Faith and racial identity are mixed up together.

• Denominational loyalty is not a big factor – people go to local churches; it doesn’t
matter whether or not it is a Presbyterian church.

• Lack of motivation and incentives.

• Not encouraged by the minister or session; leadership does not promote; leadership
does not see value in these events.

• There is a lack of young people in the congregation.

• Event planning does not include input from young people.

• Some young people feel they are not important within the church (this was mentioned
more than once).

• These environments do not feel inclusive.

• Don’t feel accepted with being a racial/ethnic youth in The PCC because it is made up
primarily of the dominant group. Advertising often excludes representation of racial
and ethnic minority young people in bulletins; PWS&D. 

• There is no relationship between the national church and ethnic youth.

• Identify the needs of ethnic youth; give them a voice.
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What does it mean to be a racial/ethnic minority youth or
young adult in The PCC? How are their ministering needs
best met?

• Make them feel welcome; listen to them; empower them; encourage them; help them
take ownership; sense of belonging.

• Get to know their cultures.

• Provide opportunities for young people to get together (this was suggested more than
once).

• Include youth in worship service; recognize and value their participation; hold recogni-
tion services for youth (this was suggested more than once); encourage youth within
ministries.

• Youth as elder/deacon; lay participation in the church; opportunities to be involved in
leadership and decision making.

• Peer-led ministry.

• Create employment opportunities for youth.

• Leaders should develop resources to support racial/ethnic youth with coping with dif-
ferences before the event(s).

• Start with smaller events and work up to the larger ones.

• Congregations should put aside some funding for such events in a separate account.

• The term Presbyterian carries connotations such as “static”, “traditional”, “talks a lot but
no action”, “youth are not welcomed” etc. 

• Education is needed to allow young people to understand Presbyterian traditions, that
they may identify themselves as Presbyterians and be proud of it.

• Educate youth and promote the sharing of their thoughts.

• General Assembly Youth Representatives (YARs).

• Create a youth task force in each congregation.

20
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SESSION: LISTENERS’ REPORT
EVENING SESSION, SATURDAY, APRIL 5, 2008 

Four participants (Rev. Lincoln Resende, Rev. Yeon Wha Kim, Ms. Naki Osutei, Mr. Michael

Yen) were asked, prior to the forum, to act as “listeners”. They were asked to reflect on the sto-

ries and insights shared by participants throughout the sessions and to give a brief account of

what they heard. The following comments are reflections from the listeners. 

• Came to Canada in 1988. Never thought there would be such a dialogue (diversity)
thought he was alone in his diverse congregation. 

• This is an Ezekiel moment; this participant had previously thought of it [Ezekiel] as an
apocalyptic moment. This moment has helped her to read [this bible passage] different-
ly; there have been times in the past when, as both a female and ethnic minority minis-
ter, she has felt helpless. 

• Our faith in the resurrection and the presence of God can empower us to carry on our
ministry. The presence of God empowers us to carry on. Touched by God’s grace, we are
encouraged to carry on in our calling to serve God. 

• What does God require of us? Amos. Practice is important – what are our practices to bring
about the Kingdom of God?

• There is a relationship between history and identity. Canada was founded on diversity;
the church was founded on diversity (Jew and Gentile).

• We are creating a history, and can choose how we wish to respond to our diversity.

• Reflecting on our history can help inform us about how we can move forward.

• Hebrew’s 4:12 “word of God is living and active”.

• As we look at our history and our present we need to be aware of how we oppress peo-
ple. We need to recognize our own biases.

• That we have diversity is the work and will of God. Who we are determines our journey.

• What is the image of God? We are all created in the image of God.

• We must remember the importance of faith, hope and love.

• There is faith that “the curtains will be removed” (see Rev. Paulette Brown’s reflection
for this reference). 

• As Christians we are called to be peace makers.

• We have got to move when God is moving. God is moving here.



SESSION: FOCUS ON NEXT STEPS
MORNING SESSION, SUNDAY, APRIL 6, 2008 

FACILITATORS: STEPHEN ALLEN, PAUL KANG

The morning session was facilitated by Stephen Allen and Paul Kang.
The goal of this session was to give participants the opportunity to
reflect on what was heard and shared by other participants, and to
brainstorm ways to carry forward and share the experience of the
forum. 

Participants were asked to consider two questions: 
1) We have heard what the listeners have heard…what have you

heard? 
2) What concrete actions would you like to see coming out of this

forum?

In table groups, participants were asked to consider these questions
and respond. These are their responses.

We have heard what the listeners
have heard . . . what else have you
heard?

• Experience here made me reflect on our ethno-
centricity. The release of the recent census report
coinciding with this forum is not a coincidence.
All participants will speak with honesty. More
attention to be paid to youth. 

• There is recognition that not all congregations
have the same issues (this observation was made
more than once).

• Our experiences are different, therefore our needs are different (youth also).

• We need empowerment and ownership – to be part of the decision making process.

• Find another term for “visible minority” – we are one in Christ.

• We need to be seen not only by skin colour, but for who we are.

• How do we include the histories of non-European Presbyterians? How do we fit?

• A clear description of the problems/challenges we are trying to address is needed; a
concise summary of action steps.
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• Some mechanism for educating congregations about the courts of the church; rights;
responsibilities.

• Prepare an action plan (inclusive history comprised of achievements of diverse leaders;
include item on training ministers, elders, leaders etc . . . on race relations). Begin as a
virtual forum; select members today and be reflective of this group. 

• Need a coalition of ethnic groups to: share learnings; support one another; build lead-
ership/relationships; dialogue; a forum to hear different voices.

• We are all different but one in the eyes of God, and in Christ (this was mentioned more
than once).

• We are chosen; we are called; we are Ezekiel.

• We should be a reforming church.

• The message is validated by people from all across Canada.

• The issues are the same and there is passion to bring about change.

• Stories about the different levels of diversity in other churches across Canada. 

• Members of The PCC to be more diverse.

• Be ready to hear divergent voices.

• Able to now fully recognize the diversity in our own churches.

What concrete actions would you like to see coming out of
this forum?

• There is a need to define the problem, and include concrete examples. A common
statement from forum participants that can be taken to the presbyteries of participants
is needed (this was mentioned more than once).

• Write to The Presbyterian Record collectively or individually (this was mentioned more
than once).

• To find representatives that will speak on behalf of us at presbytery or to higher levels.

• Remember that hard work actually yields fruit (remember Steve Kabetu’s story within
the Christian Reformed Church in North America).

• Create a Facebook group to continue communication; for social networking.

• Form a committee to create a channel to direct the voices of grassroots, and for ongo-
ing discussions (this was mentioned more than once).
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• Increased participation of visible minority youth at regional and national level events. 

• Start a dialogue with your session.

• Find other ways of describing our identities e.g. ‘visible minority’ (this was mentioned
more than once).

• Explore new ways of affirming our identities. Our differences are gifts to the church.
These points might be topics for another forum.

• Invite more youth and young adults.

• Challenge the church to make way in their structures to employ a Race
Relations/Intercultural Ministry person; education for leaders in the church about issues
concerning ethnic and racial peoples (this was mentioned more than once).

• Establish a chair/committee with reporting status to the General Assembly. Establish a
working group of racial and ethnic minority peoples (including youth, young adults,
youth leaders and interested others) to:

— Follow up on recommendations from Saturday;
— Continue to analyze and discuss issues;
— Develop strategies and plans for racial and ethnic youth and young adult          

ministries;
— Deal with emerging issues.

• Explore developing a curriculum that teaches our church about racial and ethnic minor-
ity ministries in our church.
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• More churches in The PCC should hear what has been said – publish a full report of the
forum. Find out how to make sure that this meeting’s insights make it into the appro-
priate bodies of the church, where decisions can be made. Have the report available to
the church as an historical document (this was mentioned more than once).

• Establish an annual forum for racial and ethnic minority peoples (this was mentioned
more than once).

• Hold the forum early enough (i.e. the fall) so that a report from the forum can feed
into a report going to General Assembly through Justice Ministries and/or other avail-
able channel.

• Programs and resources for new immigrants (not only for refugees and migrant work-
ers).

• Programs, opportunities - forum for ethnic and racial youth.

• All participants should receive a report on the forum report. 

• Greater levels of inclusiveness at decision making levels.

• Participants should report to their congregations and to their presbyteries (this was
mentioned more than once).

• That there are adequate funds available every year for an annual forum and related
working group(s).

• Examine the current camp and youth and young adult ministries and examine how bet-
ter to include racial and ethnic minority people in those ministries.

• Commit ourselves to continue this work at a local and regional level (i.e. gathering
racial and ethnic minority clergy within presbytery).

• To commit ourselves to learn (and be informed about the structures of the church i.e.
functions and limitations – Book of Forms).

• To gather statistics about immigration, racial and ethnic minority congregations and
other relevant issues – do a study.

• More ethnic representation of people from more churches.

• Enforce the allegations of racial harassment policy.

• Communication is critical.
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COMMUNION WORSHIP
SUNDAY, APRIL 6, 2008

COMMUNION WORSHIP – ORDER OF SERVICE
WORSHIP LEADER, ADELE HALLIDAY
COMMUNION LEADER, PAUL KANG

Call to Worship
One: From where have we come?
All: We have come from the north and the south, from the east and the west.
One: From where have we come?
All: We have come from meetings, from places of planning, and from hard work.
One: From where have we come?
All: We have come from tired spaces, from struggles, and from places of wondering.
One: From where have we come?
All: We have come from spaces of isolation, from spaces of wondering, and from discerning God’s wisdom.
One: From where have we come?
All: We have come from places of hope, from visioning, and from making connections.
One: From where have we come?
All: We have come from many places and many spaces. We have come to one common space to worship God.

Hymn Jesus calls us here to meet him

The curtain is torn

Opening Prayer

Remembering our Baptism

Hymn A bush bursts into flame

Scripture Reading: Revelation 21:1-7

Meditation

Hymn Let us break bread together

Communion

Hymn All who hunger, gladly gather

Prayers of the People

Offering

Hymn Lord, you give the great commission

Benediction
Leader: God’s love has neither boundaries nor barriers.

God’s love has no prior conditions.
God’s love is inclusive and God wants us to live out the same love.
Go out into the world and tell others about God’s love.
Go in peace. 
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SUMMARY OF EVALUATION 
FORM RESPONSES
All participants were asked to evaluate the forum. Thirty-two (approximately 65%) of participants responded. The plan-
ning team would like to thank all participants who took the time to complete the evaluation forum. 

The summary below shows the numerical ranking give by participants to different sessions or logistical aspects of the
forum, with 1 being the lowest rank and 5 being the highest.

1. Paulette Brown’s Session Saturday Morning:
• 30 of 32 respondents gave either a 4 or 5 rating.

2. Paul Kang’s Session Saturday Morning:
• 28 of 32 respondents gave either a 4 or 5 rating.

3. Steve Kabetu’s Session Saturday Afternoon:
• 30 of 32 respondents gave either a 4 or 5 rating.

4. Adele Halliday’s Session Saturday Afternoon:
• 29 of 32 respondents gave either a 4 or 5 rating.

5. Closing Session Sunday Morning:
• 22 of 32 respondents gave either a 4 or 5 rating. Note: 8 respondents did not reply to this question.

6. Accommodation & Food:
• 31 of 32 respondents gave either a 4 or 5 rating.

7. Meeting Space:
• All respondents gave either a 4 or 5 rating.

8. Pre-Forum Information:
• 19 of 32 respondents gave either a 4 or 5 rating. 7 of 32 gave a rank of 3.
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Grounded in Rev. Paulette Brown’s Ezekiel reflection, many participants were moved to start

referring to the gathering as the Ezekiel Forum. The need for a statement which embodied the

spirit, stories and messages shared by participants was stated. This statement was drafted by

four participants and read to the group. The statement was not debated or discussed by all par-

ticipants and for this reason is not a consensus statement from participants. It was, however,

met with applause.

EZEKIEL FORUM STATEMENT

We, the members of The Presbyterian Church in Canada, clergy, seminarians and laity, youth, middle
aged & seniors, representing various Presbyterian congregations across Canada, representatives of
diverse racial and ethnic groups met at Crieff Hills Retreat Centre from April 4-6, 2008, under the aus-
pices of Justice Ministries.

We met at a time when the demographic profile is rapidly changing and thus reflects The Presbyterian
Church in Canada in the same way it does in Canada.

We gave of our precious time, time we could have spent with our families, our jobs, our studies, to serve
our Church to become more representative of the diverse ethnic and racial realities of Canada.

We are marginalized. Our voices are not heard within the existing structures of The Presbyterian
Church in Canada.

We ask you prayerfully to consider our request to have a legitimate fully resourced structure within the
rubric of the Life & Mission Agency of The Presbyterian Church in Canada to address our concerns
about racial & ethnic relations within our congregations, our sessions, our presbyteries and at the
national level.

Drafted by Anu Bose, Sybil Mosley,Yaw Nyampong, Saw Winning on behalf of the meeting.

Michael Yen, Scribe
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Lily Lee

Jeanie Lee

Tina Lin

Angeline Mohammed

Sybil Mosley

Ka-Ja Muhn

Yaw Nyampong

Nene Osutei

Naki Osutei-Morris

Enoch Pobee

Myrna Rahim

Wahlay Ray
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PARTICIPANTS

The forum was attended by 49 individuals in 11 Presbyteries. There were 11 young
adults (under 35) and 11 clergy. Participants came from the following presbyteries:
Montreal, Ottawa, Pickering, East Toronto, Eastern Han-Ca, West Toronto, Hamilton,
Superior, Peace River, Western Han-Ca and Westminster.  Additionally, some participants
were appointed by Presbyterian College, Knox College, and the Centre for Asian-
Canadian Theology and Ministry at Knox College.
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