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FLAMES:Year of Education
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PC Pak, November 2004

Education equips God’s people
by the power of the Spirit

to share in Christ’s ministry
in the congregation and beyond.

This year’s FLAMES focus is on education. It is an important theme for us as Presbyterians and is
an appropriate way to conclude the FLAMES initiative.
What educational opportunities are available for elders? There are many!

The Elders’ Institute (EI)

Vancouver School of Theology is sponsored by the Anglican, United and Presbyterian churches
in Canada.  The Presbyterian branch is known as St. Andrew’s Hall.  The Elders’ Institute is
one facet of  the ministry of St. Andrew’s Hall.

The mission of the Elder’s Institute is "to provoke Canadian Presbyterian elders and other lead-
ers to lead the church into more faithful, effective and wise ministry and mission."  The
Institute strives to help elders carry out their duties with confidence and effectiveness through
three main resources.

• Online Courses:
Courses are offered online in such a way that students and instructors "meet" and communi-
cate together through the wonder of the internet.  

• In A Box:
The Elders’ Institute offers short courses on a variety of topics such as "How to Make a
Pastoral Visit" or "The Role of the Elder" that can be used by sessions in their regular meet-
ings, for retreats, or for individual study.  Each course costs about $25.    

• On The Road:
In this program, the Institute works in part-
nership with interested presbyteries, congrega-
tions, and synods to provide training and edu-
cational opportunities for elders. This training
can take the form of a conference, retreat or
workshop. The local partner arranges for facil-
ities, takes registrations, and works with the
Institute to develop the program and produce
publicity materials. The Institute provides
some or all of the leadership for the program.
A flat rate, fair share fee system is used, based
on $500 per day regardless of location or type
of program.
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For more EI information you may

contact:

The Elders Institute
6040 Iona Drive, Vancouver, BC
V6T 2E8 
(604) 822-1680 FAX (604) 822-9718
Toll Free (outside Vancouver): 
1-866-794-8888
http://www.eldersinstitute.com



For Elders

Yes, this resource! Since 1997, For Elders has been offering printed material for study and
reflection on matters related to the development of elders in our church.

For Elders arrives quarterly at your church through the PCPak.  Past issues are available
online at http://presbyterian.ca/rpc/pcpak/index.html or for $2 each at The Book Room, 50
Wynford Dr. Toronto, ON M3C 1J7.

Lay Education:

Many courses are offered through our three theological colleges – Presbyterian College in
Montreal, Knox College in Toronto, and Vancouver School of Theology in Vancouver — as well
as through other institutions. The colleges have extensive libraries.  Please feel free to contact
them for further information.

Presbyterian College
3495 University Street, Montreal, QC  H3A 2A8
Phone: (514) 288-5256 Fax: (514) 288-8072
http://www.presbyteriancollege.ca/lay_education.html

Knox College
59 St. George Street, Toronto, ON  M5S 2E6
Phone: (416) 978-4500 Fax: (416) 971-2133
http://www.utoronto.ca/knox/DEventDir.htm

Ewart Centre for Lay Education
59 St. George Street, Toronto, ON  M5S 2E6
Phone: (416) 978-4500 Fax: (416) 971-2133
http://www.utoronto.ca/knox/EwartIndex.htm

Vancouver School of Theology
6000 Iona Drive, Vancouver, BC  V6T 1L4
Phone: (604) 822-9031  Fax: (604) 822-9212
http://www.vst.edu/chalmers/courses.php

Your Presbytery

Many presbyteries provide workshops and training opportunities comparatively close to
home. These workshops allow elders to explore issues with other elders from nearby churches.
Your minister or representative elder will be able to let you know what is available locally.

Leading with Care:
This year watch for training opportunities for Leading with Care. This is a policy to ensure a
climate of safety in The Presbyterian Church in Canada and is an important resource and
study document for elders.  A copy of the third draft (Fall 2004) has been mailed to each
congregation along with a video. You may also find a copy at: 

http://www.presbycan.ca/documents/leadingwithcare0408.pdf
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How Adults Learn

PC Pak, November 2004

Most of us (if we’re over 50) have a conservative view of what it means to learn or "get an education." Our
early education consisted of sitting in desks, with pencil, paper, and textbook. We read, discussed, and did
exercises based on our reading. Heaven help the kids who couldn’t read!

Today, educational theory has revolutionized how we think about learning. This applies to children, youth
and adults. As educators (and learners) our goal is to have vibrant, interesting, engaging lessons that change
people and give meaning to life. It’s a lofty…but achievable…goal. In the church our ultimate goal is to
lead others in the journey of deepening their faith and commitment to our Lord and Saviour, Jesus Christ.
It’s a lofty and life-giving goal.

Why educational theory helps

Many educational theories help us understand how people learn. One of the most helpful has been that of
Howard Gardner. Gardner uses the term "multiple intelligence" to refer to the number of different ways
that we prefer to learn.

According to Gardner’s research, we each have a preferred approach to learning. For instance, you may say
to me, "Dorothy, you need to learn how to use a new program on the computer. How do you prefer to
learn it?" My strong preference would be to get out the manual, read through it and figure out what to do.
You, on the other hand, may prefer to take a class, experiment with the program and ask the instructor
what to do when things go wrong.

What are the "intelligences" Gardner describes?

Gardner outlines eight intelligences. I prefer, when working with adult groups, to think of them as two
clusters.

Cluster 1:
Verbal/Linguistic intelligence
Logical/Mathematical intelligence
Visual/Spatial intelligence
Body/Kinaesthetic intelligence
Musical/Rhythmic intelligence
Naturalistic/Environmental intelligence

Cluster 2:
Interpersonal intelligence
Intrapersonal intelligence

The "intelligence" of famous people
The concept of multiple intelligences will make more sense if I give you some examples of famous people
who had highly honed preferred intelligence.

Verbal/Linguistic: Margaret Atwood, Pierre Berton
Logical/Mathematical: Albert Einstein, Stephen Hawkings
Visual/Spatial: Tom Thompson, Pablo Picasso
Body/Kinaesthetic: Wayne Gretzky, Vince Carter
Musical/Rhythmic: Oscar Peterson, Alanis Morrisette
Naturalistic/Environmental: David Suzuki, Chief Dan George
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All of us have a preferred way to learn…and more

Each of us can identify our preferred way of learning. (You’ll have a chance to do this later on p. 6.) As well, we
can also probably identify secondary ways of learning. I know, for instance, that I have a strong preference for
verbal/linguistic learning. Give me a book, a crossword puzzle, a discussion group…I’m happy. But, if those
were not available, I would also be quite content to use my musical/rhythmic intelligence or my visual/spatial
intelligence. I am not quite as comfortable using the other three intelligences. The same goes for Interpersonal
and Intrapersonal intelligence. Most of the time I prefer to learn alone (intrapersonal) but occasionally I enjoy
learning with others (interpersonal). 

Why is it important to know this?

If you are a teacher, it is important to understand that you have a large collection of preferred intelligences
in your class. In fact, if you had a group of 15 adults in a group and you gave them six different choices of
activity based on the six intelligences in Cluster 1, they will more or less divide themselves up evenly. I
know this to be true because I have done it dozens of times in workshops.

This raises several questions:
1. Why do I need to discover a person’s preference?
2. How will I find out the learning preferences of my group?
3. When I find out, how will it affect what I do in a learning environment?

Why do I need to find out a person’s preference?

The main reason — and it’s a good one: your learners will be happier, more engaged, and learn more when
you structure their class around their preferred learning styles. In other words, your class should offer at
least two choices of different learning activities. Happy learners make happy teachers, too. You will see your
group blossom and grow.

People behave better when you use their preferred learning style. It’s easy to see "misbehaviour" in a chil-
dren’s class: they "act out," are disruptive, talk when they are not supposed to. It’s harder to spot misbehav-
iour in an adult learning environment, but it is still there. They chat about things irrelevant to the topic at
hand. They "drift off," or "space out," or "vote with their feet,"—just don’t come back to the next session.

It is also important to discover others’ learning preferences because they may be different from yours. As a
leader, I, for instance, have a strong preference for verbal/linguistic activities. But, if I only choose word
searches, reading, and discussion, I will structure my lesson so that it only appeals to a fraction of the learn-
ers in my class. There is a natural inclination for a teacher to plan activities that he/she enjoys, but we need
to expand our methods so all are included.

How will I find out the learning preferences of my group?
It’s quite easy. You can use one of two methods. The first is easier. The second is more fun.

Method 1
Photocopy the following chart adapted from Barbara Bruce’s book, 7 Ways of Teaching the Bible to Adults
(Abingdon Press, 2000). The first time you meet, ask people to quickly fill it out and put their name on
the sheet, explaining that it will help you structure the class so you can be a better teacher. 
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Listening

Talking with friends

Writing something out

Creating a logical plan

Creating a map of the learning

Writing a song

Creating a rhythm

Walking in the neighbourhood

Writing it down

Seeing a video

Touching/moving objects

Seeing pictures

Teaching something to someone

Doodling

Watching a thunderstorm

Reading

Studying alone

Studying to music

Drawing a picture

Singing while I work

Hearing a nature lecture

Pacing while thinking

Telling it in my own words

Studying the stars

Creating a sequence of events

Experiencing it

Asking "what if?" questions

Touching objects

Journaling my thoughts

Learning the statistical reasoning
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Most Favoured Ways of Learning
Please check your most favoured ways of learning. Check only the items that you most often use
when you choose to learn something.



When people have completed their questionnaire, you can ask them to self-rate and draw their own con-
clusions as to what their preferred style might be. (Use the symbols below for self-rating.) Or, you may
gather their sheets and tabulate yourself, telling them that this will help you provide an interesting class for
them.

Answers to "Most Favoured Ways of Learning"

Although the activities in the chart may be placed in several of the eight categories, here are the most likely
places for them to fall.

Verbal/Linguistic: Listening/Writing it out/Writing it down/Reading/Telling it in my own
words. (Verbal/Linguistic intelligence is one of the more widely used — reading, writing,
speaking, and listening. Perhaps we attain a stronger preference for this intelligence because so
much of our early school years focus on verbal/linguistics. Verbal/Linguistic people love to set-
tle down with a good book on a snowy evening.)

Logical/Mathematical: Creating a logical plan/Creating a sequence of events/Asking "what if"
questions/Learning the statistical reasoning. (Logical/Mathematical skills are expressed in
things like problem-solving, time lines, creating meaning and order, linear and sequential
thinking, mathematical formulas. Logical/mathematical people love to make a "Saturday
morning list!")

Visual/Spatial: Creating a map of the learning intelligences/Seeing a video/Seeing
pictures/Doodling/Drawing a picture. Visual/Spatial intelligence is engaged when we see or
imagine. (Visual/Spatial people love to go to the movies or a tour of the art gallery. They tend
to "forget" if homework is orally assigned but not written down because they need to see it to
remember.)

Body/Kinaesthetic: Touching objects/Pacing while thinking/Experiencing it.
(Body/Kinaesthetic intelligence incorporates physical movement as it relates to learning and
makes good use of the five senses. These are the men in your congregation who say, "Don’t ask
me to go to a Bible study, but give me a hammer and nails…" or the women who say, "I’m
not much for meetings, but I’m happy to make the coffee for coffee hour.")

Musical/Rhythmic: Writing a song/Creating a rhythm/Studying to music/Singing while I
work. (Musical/Rhythmic intelligence uses sounds, rhythms, beats, music, and tempo. These
are people who are in the choir or may come to a Bible study if it is based on Handel’s
Messiah. These are teens who are delighted to make up a rap and sing it for the congregation.)

Naturalistic/Environmental: Walking in your neighbourhood/Watching a
thunderstorm/Hearing a nature lecture/Studying the stars. (People with strong
naturalistic/environmental intelligence are in close touch with their environment — they
notice the full moon, they notice the changes in their neighbourhood, they are in tune with
the changing seasons and may become politically involved to protect sensitive land areas or
water. Many of Canada’s First Nations people have a finely tuned naturalistic/environmental
intelligence.)
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Interpersonal: Teaching something to someone/talking with friends. (Interpersonal intelli-
gence uses synergy and interactive energy in learning. It is important not to equate this
with "extroversion." Some people who are introverts still have a strong desire to learn with
others.)

Intrapersonal: Studying alone/Journaling my thoughts. (People with a highly developed
intrapersonal intelligence prefer reflection and quiet time to help learning sink in and
make meaning of it. They are the people who say, "I need a little time to think this
through.")

In running multiple intelligence workshops, it has been my experience that people invariably tell me
that they move back and forth between Interpersonal and Intrapersonal, depending on what they are
learning. That is certainly true for me. For instance, if I were to use my linguistic intelligence and begin
to learn about the history of the town where I live, I would want to do that alone (intrapersonally) but
if I were to explore the nuances of contemporary Canadian literature, I would want to do that with a
group (interpersonally).

Method 2
Back on page 5, I said that there was a second way to discover the learning preferences of your group
members. You can do it the experiential way. First, study the information about multiple intelligences
on the preceding pages. Suppose you are starting a four-week Bible study. At your first meeting, set up
two or three activity centres. After introducing the content of the session, give people a choice about
where they would like to go. They will naturally gravitate to centres where they feel comfortable and
which express their preferred learning style. Simply make note of where people go and you will have a
sense of what type of learning activities to plan for the next session.

If the multiple intelligence theory is new to you — be brave and try it. Whether you are a teacher or a
learner, you will enjoy the wonderful learning journey of becoming closer to God, through Jesus. 

May God’s wise Spirit guide you. 

— Dorothy Henderson
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Please help the editors of For Elders by filling out and returning this questionnaire. We need your
honesty.

We have been producing For Elders for seven years. It appears as both print copy (in the PCPak) and
on line (www.presbyterian.ca).

I’m an (ruling) elder             I’m a minister (teaching elder)

1. On a scale of 1 to 10 (10 being very helpful), how helpful is For Elders to you?__________

Why did you give this number?

2. How do you make use of For Elders?

3. What topics in For Elders have been helpful? 

4. If you were on the "editorial board" of For Elders, what would you plan for in the future?

5. We (Dorothy Henderson and Don Muir) wonder if we should continue For Elders in its pre-
sent print form or use the money to produce a dvd/video for elders. Comments or suggestions?

Please return by December 15, 2004 to Dorothy Henderson or Don Muir, 
50 Wynford Drive, Toronto, ON M3C 1J7. 

Prefer to e-mail? dhenders@presbyterian.ca or dmuir@presbyterian.ca. 
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